AD DIRECTORY
the lodges at cresthaven
INSIDE COVER
FingerPaint Marketing
PG.1
Ambrose Electric/ABC Sports/
Villa Napoli
PG.4
Success business consultants
PG.7
Success Enews
PG.8
Fusco Personnel
PG.9
Siena College
PG.11
Saratoga Gaming & Raceway
PG.13
Guilderland Golf Classic
PG.15
Mama’s Family Restaurant/Suchi@
the Park/Kent Tarkleson
PG.16
salty’s pub and bistro
PG.17
HMA
PG.19
Altamont Fair
PG.21
Today’s Limo/Wine and Spirits of
Clifton Park/Schoolhouse Graphics
PG.22
CR Wireless/Cronin’s Golf Resort
PG.23
Aird Dorrance
PG.29
saratoga Hospital
pg.30
Success Health Fair
PG.31
Saratoga National Golf
pg.32
Prime at Saratoga national
pg.33
Premiere Transportation
PG.35
bfs restaurant
PG.39
East Cove Restaurant
pg. 47
kimberley’s... a day spa
INSIDE BACK COVER
Frank Adams Jewelers
BACK COVER
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As entrepreneurs, we need to have passion for our
business and ensure that we pass that passion onto
our management team and company. If we are living a
life of getting up everyday to pay the bills and making
sure we are one step ahead of the creditors, then we
may as well hang it up and find another job. A passion
filled life will be achieved by the leader who is willing
to understand and pursue their own path, rather than
chasing after someone else’s dreams.
“Go confidently in the direction of your dreams. Live
the life you have imagined.” – Henry David Thoreau
In developing our company, we need to understand
and appreciate the different gifts that our employees
have in order to make the best use of those skills
that they, and we, have been blessed with. We need
to cultivate an environment where people will be
passionate about what they do. In order to develop a
successful company, we need to define to our people
what it means to be successful. We have to develop
their individual gifts and talents in a corporate
setting. We have to find out what we are passionate
about, and what needs to be done in order to spread
that passion within our organization.
“If you want to be successful in a particular field
of endeavor, I think perseverance is one of the key
qualities. It’s very important that you find something
that you care about, that you have a deep passion for,
because you’re going to have to devote a lot of your life
to it.” – George Lucas
Many of us have experienced the frustration of
being engaged in work that we’re good at, but not
passionate about. Others have felt the despair of
being excited about something for which they lack
the necessary skills. And some know the difficulty of
building a career on talents and passions for which
the company has no use. The result is a numbness
that pervades the company. Most people want to be
involved in work that matters—projects that have
meaning. Once they find their passion, they become
creative, hard-working, with an innovative spirit and
desire to make a difference.

You must develop team projects with new, exciting,
and challenging ideas that test the hidden skills that
your employees have. Give them the opportunity to
have the wisdom, creativity, and guts to take a routine
task and turn it into something daring and exciting.
“The road to happiness lies in two simple principles:
find what it is that interests you and that you can do
well, and when you find it put your whole soul into it
– every bit of energy and ambition and natural ability
you have.” – John D. Rockefeller III
We all need to feel that our lives mean something
and that at the end of the day we made a difference.
Since work is so much a part of our lives, we want it
to be meaningful. To know that our work counts for
something important is to know that we count. It is so
critical to find that passion in our lives, because it is
the key to our success and wellness. An exhilarating
work place fuels the fires of passion. This passion is
the key to perseverance in the midst of demands for
better service, higher quality, lower prices, and faster
innovation. Companies are more than just places
people go to earn a paycheck and a set of benefits.
They’re places where people with shared values and a
common vision define their work in terms of a laudable
cause. Passion intensifies our focus. Innovation and
creativity become key factors in adding value to
the customers we serve. People with passion raise
the standards of performance in an organization.
People with passion create an electric, exciting work
environment that energizes others. Passion creates a
sense of urgency that is required of every organization
going through change in today’s highly competitive
world. There is less attrition and absenteeism in a
passionate work environment, where meaningful work
energizes people. Complex changes are requiring an
extraordinary effort from the present-day occupation
force. Passion will be the key to the resolution in the
midst of this challenge.
“You will give yourself relief if you do every act of your
life as if it were your last” – Marcus Aurelius

